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My thanks to the Foundation partners and our fantastic Advisory Panel:
o Cynthia Lickers-Sage, Executive Director, Indigenous Performing Arts Alliance, Toronto and 

Six Nations of the Grand River

o Parmela Attariwala, Ph.D., musician, researcher, arts equity advocate, Vancouver

o Reneltta Arluk, Director of Indigenous Arts, Banff Centre, Banff

o Laurence D. Dubuc, researcher-activist, School of Industrial Relations, University of Montreal

o Kimberley Rampersad, Associate Artistic Director, Shaw Festival, Niagara-on-the-Lake

o Sanjay Shahani, Executive Director, Edmonton Arts Council, Edmonton
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ARTS INSIGHTS CANADA: PILOT YEAR IN REVIEW

Key themes identified by the Advisory Panel:
o Reconciliation

o Precarity

o Benefits, impacts, and outcomes of the arts

o Equity, diversity, and inclusion

o Climate change / sustainability

o COVID-19 and post-pandemic transformations

o Impacts of digital technologies

o Public engagement in the arts
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KEY FINDINGS DURING THE PILOT YEAR

o Commissioned and examined data from dozens of datasets and hundreds of 
other information sources

• Many datasets that had not been mined for their arts content
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KEY FINDINGS DURING THE PILOT YEAR
o Indigenous arts on the territory known as Canada

o Summarized insightful perspectives about Indigenous arts and ways of being that might be useful in 
imagining, thinking, and working toward decolonization

o Workplace sexual harassment and gender discrimination
o Challenges of reporting misconduct

o Potential changes to protect both victims and whistleblowers

o Arts practices of D/deaf and disabled peoples
o Accessibility challenges

o Suggestions for improving accessibility of artistic works

o Signs and effects of anti-Black racism in the arts
o Post-pandemic “regeneration” rather than “recovery”
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KEY FINDINGS DURING THE PILOT YEAR

o Inextricable link between the arts and the environment
o Environmental impacts of the arts sector (positive and 

negative)

o More can be done to align the arts with climate solutions

o Strong feelings of stress or burnout among arts workers
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KEY FINDINGS DURING THE PILOT YEAR
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KEY FINDINGS DURING THE PILOT YEAR
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ARTS INSIGHTS CANADA: PILOT YEAR REPORTS

o On precarity in the arts
(October 2021)

o Green(er) arts? (January 2022)
o Harassment and 

discrimination: Important 
aspects of the precarity of 
women in the arts (February 
2022, author: Laurence D. 
Dubuc) 

o Arts research insights and 
absences (March 2022)

o Deaf and disability arts: Arts practices and 
accessibility challenges and tips (October 
2021)

o Equity, diversity, inclusion, and 
decolonization: Signs and effects of anti-
Black racism in the arts (November 2021)

o Indigenous arts: Resources for imagining, 
thinking, and working toward 
decolonization (February 2022)

o The arts and post-pandemic 
transformations: Societal changes, artists, 
and the arts (March 2022)

o Organizational stress and resilience 
in the arts (November 2021)

o Public engagement in the arts 
emerging from the COVID-19 
pandemic, (December 2021)

o Artists in the pandemic: Recent 
and long-term labour force trends
(February 2022)
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https://hillstrategies.com/2021/10/13/on-precarity-in-the-arts/
https://hillstrategies.com/2022/01/12/greener-arts/
https://hillstrategies.com/2022/02/16/harassment-and-discrimination-important-aspects-of-the-precarity-of-women-in-the-arts/
https://hillstrategies.com/2022/03/09/arts-research-insights-and-absences/
https://hillstrategies.com/issue/deaf-and-disability-arts/
https://hillstrategies.com/issue/equity-diversity-inclusion-and-decolonization/
https://hillstrategies.com/issue/indigenous-arts-resources-for-imagining-thinking-and-working-toward-decolonization/
https://hillstrategies.com/issue/the-arts-and-post-pandemic-transformations-societal-changes-artists-and-the-arts/
https://hillstrategies.com/resource/organizational-stress-and-resilience-in-the-arts-in-canada/
https://hillstrategies.com/resource/public-engagement-in-the-arts-emerging-from-the-covid-19-pandemic-canadian-analysis-and-regional-differences-2/
https://hillstrategies.com/resource/artists-in-the-pandemic-recent-and-long-term-labour-force-trends/


MANY RESEARCH CHALLENGES!

o Lack of recent and reliable statistics in the arts
o Artists. Public engagement.

o in each province and territory

o in municipalities small and large

o for women, non-binary and gender non-conforming individuals, 
Indigenous Peoples, Black and other racialized people, D/deaf or 
disabled individuals, official language minority individuals, 
2SLGBTQIA+ people

10



MANY RESEARCH CHALLENGES!

o Lack of recent and reliable statistics in the arts
o How are arts organizations doing? How many have survived?

o different disciplines

o Indigenous led groups, Black led groups, women led organizations

o and more
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MANY RESEARCH CHALLENGES!

o Beyond “what happened”: Why did it happen?
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IMPACTS OF THE INFORMATION GAPS

o We lack the ability to see the sector clearly
o Conversations about equity, transparency, and accountability

o Informed decision-making

o It is nearly impossible to find solutions for problems that we don’t know 
exist.
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Thanks!

My slides are available here …
https:// hillstrategies.com/ presentations/

More information in our recent blog post …
https:// hillstrategies.com/ blog/
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https://hillstrategies.com/presentations/
https://hillstrategies.com/blog/
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